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Summary. Technological change surface, mode change essence. Boldly put forward to train
talents on the platform, and vigorously promote the diversified online use of talents. The token
economic ecology will be introduced into talent training, employment and resource integration.
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Summary. The development of science and technology. Human Resource Management has
become obstacles to the development of enterprises. Each thing manifests its essence after you
penetrate through the superficies. Therefore, the project integrates human functions and emo-
tions into daily management, and solves the two-ways asymmetry between employees and
management with the help of data and platform.
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