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GENERAL CHARACTERITICS OF THE WORK

Research Goal

The goal and objectives of the thesis is to develop the theoretical foundations
of the organization's investment strategy, evaluate the current practice of its devel-
opment and find measures to improve it.

Research Objectives Tasks:

1. to study theoretical approaches to the development of an organization's in-
vestment strategy;

2. to analyze the current practice for the development of the investment strat-
egy of the organization;

3. develop recommendations for improving the organization's investment
strategy;

The task of study is:

1. This study examines the impact of corporate investment behavior on cor-
porate development and profitability;

2. This study examines investment activity is a multicomponent concept in-
cluding an aggregate of interrelated actions of the investment entities in an integrated
space-time continuum aimed at the efficient allocation of investment resources for
the purposes of obtaining the expected benefits ;

3. To investigate Obstacles and Challenges Facing Enterprise Investment
Management at the Present Stage;

4. To investigate China’s legal and regulatory framework for investment.

The object of the research is the investment activity of the organization
The subject of the research is the development of an organization's investment
strategy
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