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A TOOL FOR FLEXIBLE PLANNING OF LIFELONG LEARNING

H. U. lymckaa, PMMII BHTY, . Munck

Resume — the article offers e-portfolio as a tool for flexible planning of lifelong learning. This tool is convenient for
both: specialists and educational institutions. Specialists can build their educational route thanks to the visual and
analytical potential of e-portfolio and correct the plans reflecting the achievements. Educational institutions can follow
the potential students’ demands and diversify educational opportunities. Mutual understanding between interested parties
allow to create educational programmes in accordance with the requirements of labour market.

Key words: e-portfolio, lifelong learning

Introduction. The demand for life-long learning is based on permanently changing technologies and the necessity to
adapt to them. A lot of institutions try to predict the trends of the labour market. Specialists have to time education and
self-education, and need to guess what direction they should go. The main aim of an educational institution is to prepare
students “for a dynamic, rather than static future” [3] and it leads to dual tasking: be general when giving basic knowledge
that can be filled with different skills and be personal when offering the way of obtaining that knowledge. The educational
programmes are becoming more practical oriented and university heads create “more flexible, student-centred modes of
delivery; improving cooperation with employers” [5]. At the national level they discuss “the importance of personal
aspects of students such as their family background, understanding of the meaning of life and preferred future” [4, p.64]
and offer courses considering “nurture agility, flexibility and adaptability” [3].

Belarus as a member of the European Higher Education Area is “to develop and expand lifelong learning opportunities
in consultation with employers and social partners” [7]. Belarusian experts in higher education speaks about the necessity
to change the approaches to education: online education, more practical oriented education, tight links between
educational institutions and the employers [1]. The institutions of further education are developing new methodology [2]
that is focused on employers’ involvement into educational process, is guided by the new educational standards in
conformity with the labour market demand.

Main part. Planning lifelong learning has become the major competency that can help a professional to build a career
in today’s world and can facilitate the work of educational institutions when they offer new educational programs.
Planning should take into consideration permanent changes in technologies, extinction of some professions, general
volatility in the labour market. The educational institutions are ready to offer lifelong learning programmes (where
funding of these programs plays not last role) and are searching the way to communicate with their present and potential
students. Specialists have to take responsibility for their career growth and are looking for the way to file achievements,
plans, skills. So both sides discover e-portfolio. The authorities of the universities use it to organise the educational
process, to assess a student’s work. Students visualise their academic and professional achievements.

From a specialist’s point of view e-portfolio is convenient for flexible planning of career growth. It is posted on the
Internet so it is possible to access to it from any place at any time. Information with permitted access can be seen by any
interested person. Updating the information involves data collection and analysis so the author is able to reflect the
achievements and to consider “expectations and skill evolution” [6]. Psychologically the plan of self-developing and
career growth is not so rigid as some paper documents may be perceived.

From the point of view of educational institutions e-portfolios of their potential or present students are a real-life
communication tool that gives the possibility to amend curriculum almost immediately in comparison with long-
established practices and to diversify forms of education and training programs. Furthermore, the mission of any
educational institution is to train students for their social and professional performance. “Rather than skills training and
knowledge transfer, life education is highly focused on self-reflection, values and attitudes. Students are guided to have
reflection on the meaning of life, the way of living and to also prepare for their way of life” [4, p.67]. When e-portfolio
is thoroughly integrated into educational process, it stimulates the development of the competency of planning.

Conclusion. Planning will be always relevant. However, the changing world requires new approach to planning.
Planning in education and for education are heavily dependent on fluctuations in the labour market. The curriculums are
becoming more general and more personal simultaneously, as basic knowledge and personal approach are in high demand.
The main task is to teach how to learn throughout all life. Flexible planning od education and self-education is an
important competency that can be obtained in an educational institution.

REFERENCES
1.Mypuna, Upuna. OGydeHne B TeUCHHE BCEH XHM3HM: MOJYUYHUTCS JIM IMPUMEHHTH MHPOBOH ombIT B bemapycu?
[Onekrponnsiit  pecypc] / HWpuna Mypuna // ExenueBnuk. — 13.02.2019. - Pexum pgocryna:

https://ej.by/news/sociaty/2019/12/13/obuchenie-v-techenie-vsey-zhizni-poluchitsya-li-primenit-mirovoy.html. — Jlara
nocryna: 28.02.2021.

171


https://ej.by/news/sociaty/2019/12/13/obuchenie-v-techenie-vsey-zhizni-poluchitsya-li-primenit-mirovoy.html

2.1Baiiko, B.I'. MoaepHu3anusi MPOEKTUPOBaHMs 00pa3oBareibHBIX mporpamm JIOB: menw, 3amayv U HOBBIC
METOIOJIOTHYECKHE TIOX0 b1 [ DnexTponHbIi pecypc] / B.I'. IlIBaiiko // «CoBpeMeHHbIE TEHACHIINH B TOTIOJTHATEILHOM
o0pazoBaHuM B3pOCHbIX» : MaTtepuansl V MexayHaponHas HaydHO-METOAuIecKas KoHpepeHun, MUHCK, 23 OKTIOps
2020 r. — Munck, PUBII, 2020. — Pexxum moctyma: http://nihe.bsu.by/images/2020/Shvaiko.pdf. — Mara mocryma:
28.02.2021.

3. A wake-up call for organisations, people and government [Electronic resource] / PwC Netherlands // Future of work
2030. — Mode of access: https://www.pwec.nl/en/services/people-and-organisation/future-of-work.html. — Date of access:
28.02.2021.

4.Lee, John Chi Kin. Life planning education and life education: Lifelong learning perspectives [Electronic resource]
/ John Chi Kin Lee, Chris Hin Wah Cheung, Michelle Yin Hung Li // Hong Kong Teachers’ Centre Journal, Volume 18.
- P.57-77. - Hong Kong Teachers’ Centre, 2019. - Mode of access:
https://www.edb.org.hk/HKTC/download/journal/j18/B01.pdf. — Date of access: 28.02.2021.

5.Lifelong learning [Electronic resource] / European Higher Education Area: Topics. — Mode of access:
https://ehea.info/page-lifelong-learning. — Date of access: 28.02.2021.

6. Perennes, Laurence. Eportfolio for lifelong learning [Electronic resource] / Laurence Perennes, Dominique Duhaut
/I Proceeding of "International Conference on Education Technology and Computer ICETC 2009, Singapore (2009)". —
Mode of access: https://www.researchgate.net/publication/224565243_E-portfolio_for_Lifelong_Learning. — Date of
access: 28.02.2021.

7.Widening Participation for Equity and Growth. A Strategy for the Development of the Social Dimension and
Lifelong Learning in the European Higher Education Area to 2020 [Electronic resource] / European Higher Education
Area. - 17 April 2015. - Mode of access:
https://ehea.info/media.ehea.info/file/2015_Yerevan/71/5/Widening_Participation_for_Equity_and Growth_A_Strategy
_for_the_Development_of the SD_and_LLL_in_the EHEA to_2020_613715.pdf

172


http://nihe.bsu.by/images/2020/Shvaiko.pdf
https://www.pwc.nl/en/services/people-and-organisation/future-of-work.html
https://www.edb.org.hk/HKTC/download/journal/j18/B01.pdf
https://ehea.info/page-lifelong-learning
https://www.researchgate.net/publication/224565243_E-portfolio_for_Lifelong_Learning
https://ehea.info/media.ehea.info/file/2015_Yerevan/71/5/Widening_Participation_for_Equity_and_Growth_A_Strategy_for_the_Development_of_the_SD_and_LLL_in_the_EHEA_to_2020_613715.pdf
https://ehea.info/media.ehea.info/file/2015_Yerevan/71/5/Widening_Participation_for_Equity_and_Growth_A_Strategy_for_the_Development_of_the_SD_and_LLL_in_the_EHEA_to_2020_613715.pdf

