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5. Pa3BuTHe MEXIyHApOIHBIX B3aUMOOTHOIIECHUN

— OCHOBHBIM NPUOPUTETHBIM HAIpaBJIEHUEM Yy4eOHOM M HaydHOH paboThl JOKHO
OBITh YCTAaHOBJICHHE MAPTHEPCKUX B3aUMOOTHOILIECHUH C YHUBEPCUTETAMU HHOCTPaH-
HBIX FOCYIapCTB IO Peanu3alii OOMEHHBIX POrPaMM.

— C 1enplo NpUBJICYCHUS WHOCTPAHHBIX CTYJIEHTOB HE0OXoauMa BBIPaOOTKa M peasu-
3alUsl UHOSA3BIYHBIX 00Pa30BaTENIbHBIX MPOTPaMM C yYETOM 00pa30BaTeNbHBIX MPO-
IPaMM U3BECTHBIX 3aI1aJHbIX YHUBEPCUTETOB.

— BcecTopoHnHssa nojzepikka y4acTHs CTYIEHTOB (DaKyJbTeTa, akaJeMHYECcKOoro Imepco-
HaJla B MEKIyHapOHbIX KOH(PEPEHLIUAX, CHMIIO3MYyMaX M HHBIX HAYYHBIX (hOopyMax.
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Understanding of the importance of the international context in the business
teaching allows to redefine the objectives and content of the educational process in the
economic institution, to identify and critically analyze the fact that the lack of continuity in
the development of intercultural competence of students can damage the whole process of
business teaching

@OyHKIMOHATBHBIM MOJXO0/ K OMUCAHUIO S3bIKa 00YCIIOBHII EPEOPUEHTAIINIO OTe-
YeCTBEHHOU U 3apyOeXHON METONUKU OT OOyuYeHHs S3BIKOBOW CHCTEME K OOyUYeHHIO Jie-
JIOBOMY U MPOQECCUOHATHPHOMY OOIIEHNIO HA HHOCTPAHHOM SI3BIKE.

Ha By30BckOM 3Tame 0OydeHUs MHOCTPaHHBIM S3bIKaM CTYAEHTBI YK€ BIIaJCIOT
OCHOBAaMHM TPOU3HOIIEHUS, YTEHHsI, TOBOPEHHUSI U MHCbMA, OJTHAKO JIeJI0BOE U IMpodeccro-
HaJIbHOE OOIIEHHE OKA3bIBAECTCS HEMOJIHBIM O psay npuuuH. [Ipexae Bcero motomy, uto
OHO OTPAaHMYEHO PAMKAMHU Y4eOHBIX 3aHATHHA, MECTOM U 00CTaHOBKOW oOmieHus. B otiu-
YHe OT €CTECTBEHHBIX CUTyallUii MOBCEIHEBHOTO OOIICHUS YUeOHBIN UAJIOr HEe XapaKTe-
pHU3yeTCcsl TaKUMH MpPU3HAKaMH, KaK CIHOHTAHHOCTb, UIMNTHUYHOCTh U pealibHas CUTya-
TUBHasE OOYCJOBJIEHHOCTb. TakoW Oualor W3HAYaJbHO 33aJaH M OCYLIECTBISAETCS INpHU
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HEIMOCPEICTBEHHOM KOHTpOJe 00ydYaromiero, KOTOpbId MOXET €ro Mpu HEOoOXOIUMOCTH
npepBath. Kak npubnu3uthk mporecc o0ydeHus: CTyJEHTOB JeI0BOMY U TpOo(eCcCHOHATb-
HOMY OOIIIEHHIO Ha MHOCTPAHHOM S3bIKE K PEaIbHOM CUTyaluu OOIIeHus B atMocdepe
COTPYIHUYECTBA U peueBoro napraepcTa? Ocoboii mpoOIeMoid SBIIETCS TakKe MpooIIe-
Ma POJICBBIX OTHOILICHUM npenoaaBareysd U CTyACHTA. By,Z[CT JIX MCHATBCA pOJIb NpCoaa-
BaTellsl B 3aBUCUMOCTH OT 00CYk1aeMOi po0IeMbl, METOUK M IPUEMOB O0yUYCHHS JIeII0-
BOMY U IPO(heCCUOHATILHOMY OOIIEHUIO Ha HHOCTPAHHOM $SI3bIKE?

Baxxno O6y‘II/ITB CTYACHTOB CaMOCTOATCIIbHO BbICTpauBaTh CBOU JUCKYPC, p€ain30-
BaTb CBOC KOMMYHUKAaTHUBHOC HAMCPCHUC, OCYIHICCTBUTL CTPATCTUIO U TAKTUKY JACJIIOBOI'O U
po¢eCCUOHATIBHOTO OOIIEHUs, MPOSBUTH ce0sl pa3uyHbIM 00pa3oM, YMEHUIO BBIOUpPATh
OIIPEACIICHHBIC PCUCBBIC ITPUEMBI, BECTU ACTIOBOC O6H_ICHI/IG, Y4YHUTbIBasA HAIMOHAJIBHBIC OCO-
OEHHOCTH DTHKETA U T.A. HOBTOMY O,[[HOf/i N3 BAKHBIX HpO6J’IeM O6y‘leHI/I$I CTYACHTOB OCJIO-
BOMY H IPO(eCCHOHATTBHOMY OOIIEHHIO Ha HHOCTPAHHOM SI3bIKE SBJISIETCS POOJieMa BbIpa-
OOTKH HOBBIX IIPpUEMOB 06y‘ICHI/I}I Pa3jIniHbIM BUAAM pequoﬁ JACATCIIbPHOCTHU, obecreuynBa-
X YMCIIOC UCIIOJIB30BAHUC A3bIKOBbLIX CAWMHUILL B pequoﬁ KOMMYHUKaIlUN [1]

Bakneiime TeMbl SKOHOMHUKU U 6H3Heca AOJDKHBI BKJIXOYaTh KOHKPETHBIC ayTCH-
TUYHBIC CUTyallu KOMMYHHUKAaTUBHOI'O oOMeHa ¢ UCIOJIb30BaHUEM BUICOCHOKETOB B KOH-
TEKCTC KYJbTYPhI U A3bIKa JACJIIOBOI'O U HpO(beCCI/IOHaJ'IBHOFO O6HI€HI/I}I, KOTOPBIC ITO3BOJIA-
OT CO34aTh aTMOC(l)epy C€CTCCTBCHHOI'O MHOA3BIYHOI'O O6H_ICHI/ISI, AZICKBATHOMY COBpPCMCH-
HOMY YPOBHIO 3HAHMII.

[Ipu 0O0yueHun eI0BOMY aHTJIMMCKOMY SI3BIKY pacCMAaTPUBAIOTCS peajbHbIC CUTY-
allM COBPEMEHHOI0 J1elI0BOro obmeHus. B yactHocty, 3¢ deKkTUBHBIM criocodoM Gopmu-
pOBaHUA y CTYJICHTOB IIPAKTHUYECKUX HABBIKOB JICJIOBOM MEXKYJIbTYPHOH KOMMYHUKAIIUU
MNPEACTABIACTCA LCJICHAIIPABICHHOC HM3YUYCHHUEC PA3JIMYHBIX CJIyda€B KOMMYHHKATHBHBIX
HeyJau U KOHQIIUKTOB B chepe Ou3Heca u npodeccuoHanbHOM AesITeIbHOCTH.

Hampumep, 11 06cyxneHus npeyuiaraeTest cienyronas cuTyanus: You are a new
employee in a company and eager to become a strong professional and a good friend for
your coworkers. In dealing with your colleagues, you have tried to work collaboratively,
offering assistance wherever you saw it was needed — assistance that was often very much
appreciated — and expecting assistance in return. You have noticed, however, that
whenever you have asked for help, your colleagues have been somewhat surprised and
reluctant. One day you confronted one of your colleagues on this issue. You pointed out
that you helped her a few days ago when she was behind on a project, but this week when
you asked for her help, she said she was too busy. You asked her why she thought it was
okay to take help but not to give it in return. She looked surprised and said, «But | never
asked for your help. I thought you were just being kind. | certainly don't expect that kind of
help.» What would you do in this situation?

CTy,Z[eHTaM H606X0,Z[I/IMO IIOKa3aTb, 4TO TJIaBHOH HpI/I‘{I/IHOﬁ HEIIOHUMAaHUA B MECXK-
KYHLTypHOﬁ KOMMYHHKAUU SABJISACTCA HEC CTOJIBKO PA3JIMYUC A3BIKOBBIX CUCTEM, CKOJIBKO
pas3inune HallMOHAJIbHBIX CO3HaHUH Y4aCTHHUKOB 06HIGHI/I${. B X0ae 06C}’)KJICHI/I$I OIIMCAaH-
HOM CHTyallud MOTYT OBITh 3aJlaHbl cieayromue Bompockl: Do you feel surprised or
offended? Why? Why do you think your colleague behaved this way? What would you say
to the colleague in this situation? Do you believe the success of the team guarantees the
well-being of the individual members? Do you think that a group of people is more likely
to meet with success if they work as a team than if they work independently? Can you
prove it with any example? Dou you believe it is reasonable to depend on yourself and
succeed or fail based on your own individual actions? Why? [1]

[TpodeccnonansHOoe IKOHOMUYECKOE 00pa30BaHME BBICTYyMAaeT TOH 0Opa3oBaTelb-
HOU cpeloil, B KOTOPOil (opMHUpYyeTCss MEXKYJIbTYPHO-KOMIIETEHTHAs! JUYHOCTH. llox
MG)KKyJ'ILTypHO-KOMHGTGHTHOP'I JIMYHOCTBKO ITOHUMACTCA JITMYHOCTDH, BJIAACIOIIAs1 ACJIIOBBIM
WHOCTPAHHBIM SI3BIKOM Ha YpPOBHE MEXKYIbTYpHOU (YHKIMOHAIBHON TIPaMOTHOCTH,
BKJIHOYAIOIIIEM
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a) IMMPOKUH [HMana3oH 3HAHWH O HANMOHAIBHOM MEHTAJIHMTETE, COIHAIbHO-
KyJBTYPHOM YyKJIajie, 00pa3e M CTUJIC KM3HHU HApOJOB CTPaH U3y4aeMoro s3bIKa, KyJIbTYp-
HO-UCTOPUYECKHUX [EHHOCTAX U JOCTIKEHHSIX, J€JIOBOM ITHKETE U 0COOEHHOCTSIX OM3HEC-
HOBE/ICHUS,

0) KOMMYHUKaTHBHBIC yMEHUs, IO3BOJIAIONINE y4YacTBOBATH B MEKKYJIbTYPHOU
KOMMYHUKAIIMH, YCIEIIHO OCYIIECTBIATh IMO3HABATEIHHO-TIONCKOBYIO M TBOPUYECKYIO Ca-
MO00Opa30BaTENbHYIO JEeSITEIBHOCTD, HAMIPABICHHYIO Ha S3BIKOBOC M MEXKYJIBTYPHOE Ca-
mopassuTte [3].

BaxxapIM acnekToM 0OydYeHUs JEOBOMY AHIJIMHCKOMY SI3bIKY TMPEACTaBIISAETCS
(dopMHpOBaHNE PAKTUIESCKUX HABBIKOB MIOMCKA PaOOTHI, COCTABICHUS PE3IOME U MPOXOK-
JieHus codeceoBaHus (MHTEPBBIO) HA HHOCTPAHHOM si3bIKe. B coBpeMeHHOM Mupe, Koraa
MOJIO/IOMY CIIEIIMAIHUCTY OTKPBHITHI BCE T'PAHMIBI, OBJAJCHUE YMECHUSIMH, CBSI3aHHBIMHU C
MIOMCKOM MecTa paboThbl, Ype3BBIYAHO Ba)XHO. YCIEX B 3TOM BO MHOTOM 3aBHCHT HE
TOJBKO OT YPOBHSI BIIaJICHUSI MHOCTPAHHBIM SI3BIKOM, HO ¥ OT YMEHUI KaHAWIAaTa HA JOJIK-
HOCTb IPEJCTaBUTH ce0sl M CBOIO KBaIM(UKaLMIO B HanOoJiee BBIUIPHIIIHOM CBETE. ITO
HEBO3MOXXHO 0€3 3HaHMA KYJIbTYPHBIX OCOOEHHOCTEH JIeOBOro OOIIECHHS HA aHTJIUICKOM
si3bIke. [109TOMY Ha 3aHATHSX 110 AHTIIMKUCKOMY SI3BIKY HEOOXOJIMMO IpeyIaraTh Takue BU-
JIbl 3aJaHNH, KaK M3Y4YEHHE aHTJIOA3BIYHBIX M PYCCKOS3BIYHBIX OOBSIBICHHN O MOWCKE U
NPEeIOKEHUH PabOThl B COMTOCTABUTEIILHOM aCIIEKTE, aHAJIN3 U YCBOEGHHE MPABUII COCTAB-
JICHUsI PE3IOME Ha aHTJIMHCKOM SI3bIKE, TIOATOTOBKA PEYH JJISi CaMOIpe3eHTany Ha cobe-
CellOBaHUM. 37ech OYCHb BAXHBIM CTAHOBUTCS YCBOCHHE CTYJICHTAMH JIEKCHKO-
(pazeorornyeckux HOpPM JICIOBOTO aHTIHICKOTO s3bIKa [2].

[Tpu pabGoTre HaI JIEKCUKOHN YUYHUTBHIBACTCS CIEHU(HKA JIEKCUYECKUX CPEJICTB JIENIO0-
BOTO M MPO(ECCHOHATBHOTO TUCKYypca: 0OMIne MHOTO3HAYHBIX CIIYKEOHBIX U OOILIeHAYY-
HBIX CJIOB, TEPMUHOB U MHTEpHAMOHAIN3MOB. CTYyJIEHT J0JDKEH 3HaTh HauboJjee yrnorpe-
OurtenbHbIe (Ppa3eoTOTHUECKUEe COYETAHUs], YACTO BCTPEYAOUIMECSs B MUCbMEHHON U YCT-
HOW peur M3ydaeMoro UM sI3bIKa MPOPECCHOHATHLHOTO OOIICHNUS, a TAK)Ke CJI0Ba, CIIOBOCO-
4yeTaHus U (ppa3eosoru3Mbl, XapakTepHbIE ISl MMCbMEHHON M YCTHOH peud B CUTyalusx
JIeJIOBOTO OOIIEHUS.

Takum 00pa3oM, MOKHO CHENAaTh BHIBOA O TOM, YTO BKJIFOUEHUE MEKKYJIHTYPHOTO
acriekTa B mporecc 00y4eHus HHOCTPAHHOMY SI3BIKY MPEAIoJiaraeT u3y4eHHe HaloHaIb-
HO-KYJIFTYPHOH CIIEIIU(PHUKN peueBOil KOMMYHHUKAIMU U YCBOEHUE (DOHOBBIX 3HAHUHU, pac-
KPBIBAIOIINX OCOOEHHOCTH PEYEeBOr0/HEpedeBOro MoBeAeHUs1 cyObekTa. He ciydaiiHo B
paboTax MHOTHX YYEHBIX, MTOCBSIIEHHBIX MPOOIeMe O0yUYeHHS SI3BIKY U MEXKYJIbTYPHOM
KOMMYHUKAIMH, PACCMATPUBACTCS HOBOE HAIIPABJICHUE B METOJAWKE IMPENOJaBaHUs MHO-
CTPaHHBIX S3BIKOB — MEXKKYJbTYpHOE O0ydeHHe. ITO 0OBsACHSIETCA TeM, uTo Uit 3ddex-
TUBHOTO OOIIEHHSI B YCIIOBHSIX MEXKYJIbTYPHOH KOMMYHHUKAIIUH HEOOXOIUMBI 3HAHUS CO-
[IMAJIBHOW M OOIIECTBEHHOW CTPYKTYphI OOINECTBa, MEHTAINTETA Hapoja, HAIMOHAIBHO-
pPEUeBOro U MOBEACHYECKOI0 ATUKETA, IEJIOBON 3TUKU U JIEJIOBOTO UMUJIXKA.

JlenoBoe o0IIeHe MTPUMEHUTETHHO K chepe MUPOBOH SIKOHOMHUKH MOKET 03HAYATh
IpoIecC KOMMYHUKAaTHBHOTO B3aWMOJICUCTBHS MapTHEPOB B OOJIACTH MEXKYJBTYPHOTO
MEHEe[’KMEHTa U Ou3Heca B COOTBETCTBHM C MPUHATHIMU MpaBHJIAMH MEXTyHapOAHOM fe-
JIOBOM DTHKH.
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